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The importance of periodically re-screening
existing employees

How would you best describe employee
rescreening?

Straightforward Process Cumbersome Process

Tedious Process Not Necessary
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Rescreening is a straightforward process to adopt and rollout, across
organisations, sectors and countries.

How often do you rescreen your

employees?

Every 6 Months Annually
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Every 2 Years Never
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It's Important to periodically re-screen your employees at reqular
intervals.

In your opinion, what is the most important
check to conduct in employee rescreening?
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Criminal checks are seen as the most important employee rescreening
check. An employee's criminal record may change during their course
of employment.

Criminal / Credit

A In your opinion, what is your expected
e turnaround time for employee re-screening?

3-5 Business Days 6-10 Business Days
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More Than 15 Business Days
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Rapid employee rescreening turnaround times are vital. Veremark is
here to help deliver accurate results quickly.

11-15 Business Days
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Source: Veremark Poll Insights from a focused audience of HR professionals on Linkedin, October 2022
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https://7814884.fs1.hubspotusercontent-na1.net/hubfs/7814884/Rescreening/Future%20of%20Work%20Guide%20-%20Periodic%20Rescreening%20of%20Existing%20Employees%20To%20Mitigate%20Business%20Risk.pdf



